
 

 

 
Scenario Facilitation Guide 

 
Materials needed: 8 case scenarios, cut into strips 
 
To prepare the group:  

 Divide the group into teams 
o It has been our experience that the most productive setup is to have someone from 

each role on a team, for example a bartender, a server, security, and management. 
 This allows the group to work through the different options available to 

them, which might not be as visible if there is a group of only servers or only 
security.  

 It also reinforces that safety in the establishment is a team effort supported at 
all levels.  

 Depending on the size of the groups and number of staff, give each group one or more 
scenarios to work out. 

 
General facilitation notes: 

 There are a broad range of scenarios, representing a number of different dynamics of sexual 
assault, with aggressors and targets of varying genders. If time or group size does not permit 
you to work through all scenarios, be sure to have some breadth in your scenario selection 
so the group is not working on all “male aggressor, female target” scenarios. 
 

 There are also several scenarios with no specified gender.  
o Take note of whether the group assigns specific genders, and push them to think 

more deeply about why they might be doing that. Does it have an effect on what sort 
of interventions they’re coming up with?  
 

 Groups and individuals often choose the most direct or confrontational interventions. Keep 
circling back to whether this is an intervention they would actually do. 

o For example, a direct intervention like ejecting someone might be commonplace for 
security, but a server might not have the authority or safety to do that.  

o The goal is for the group to come up with a whole range of viable options.  


