
 

 

Research Foundation of the Sexual Harassment in the Workplace:  
What Every Teen Should Know Workshop 

 
 
I. Prevalence 
Discussing sexual harassment has become a necessary part of preparing young people to enter the workplace.  
Most teenagers work at some point while they are in high school often at jobs in restaurants, retail stores, 
grocery stores and health care.1 Frequently, the employers have not thought about whether the work 
environments are safe for young people.  Recent studies have indicated that over 30% of employed teens have 
experienced sexual harassment on the job.  These studies have been small in scope but provide some indication 
that this is a serious problem.2 
 
 
II. Risk and Protective Factors 
Teens are particularly at risk of becoming victims of sexual harassment in the workplace for a number of 
reasons.  First, it may be their first experience in the workplace and they may not know the norms and 
expectations of a good workplace. Second, they may be used to adults being in a position of authority and having 
to do what they are told by an adult. Third, like many adults, they may need to keep their job for economic 
security. Finally, teens’ decision making and risk assessment skills are still under development.  
 
Several studies have looked at programming for youth to determine what factors result in positive youth 
development.  The desired outcomes for youth are described as being: competence, confidence, connections, 
character, caring and compassion, and contribution.   
Certain programs seem to be successful at increasing these outcomes and their characteristics have been 
described in recent research.3  They include: 

 Increase the life skills of youth such as, decision-making, critical thinking, communication and problem-
solving;  

 Empower youth.4 
 
This workshop is designed to build on these protective factors while addressing the risk factors.  
 
III. Participant Learning Style 
 
This workshop uses strategies and approaches that are characteristic of successful workshops for youth, 
including activities that: 

 Are interactive using a hands-on approach in order to build skills. 

 Explore a variety of viewpoints. 

 Encourage leadership of youth. 
 
The Mentors in Violence Prevention program at Northeastern University has studied the effectiveness of 
workshop formats for helping young people develop decision-making skills. 
Their evaluation showed that “After participating in MVP training, over three quarters of males and females 
believed that they can help prevent violence against women at their schools.”5 
The format of the ending scenario of this workshop is similar to the ones used in their research. 
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