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Sexual Assault Policy Checklist 
Students Active for Ending Rape: SaferCampus.org 
Many students have asked us for an example of a good sexual assault policy. Some schools have good aspects to their policies, but of 
course none are perfect, and we aren’t comfortable enough with any one policy to use it as an example for others to follow. Besides, a 
policy that might work at a small private school in the Midwest might not be effective at a large state school in the South. SAFER’s 
Policies Database provides specific examples of sexual assault policy elements that SAFER supports. What we can provide here is a 
set of questions that you can ask about your policy, and a potential proposal (demand) that you might present to your administration to 
deal with each one. It’s important to remember that these proposals are just examples. They aren’t the only or the perfect solution, and 
they wouldn’t necessarily all be part of the same policy. 

Prevention Efforts  
Do prevention efforts exist? If prevention efforts do not exist, a potential proposal would be: “x amount of funding for a prevention 
program meeting the following criteria:” In many cases, insufficient prevention efforts call for new paid staff. Student volunteers should 
never be responsible for the bulk of prevention efforts. These are the college’s responsibility. 
Are prevention efforts universal (do all students receive the training)? If prevention efforts are not universal, a potential proposal 
would be: “Expansion of prevention efforts to reach all students at this college.” 

 Are they continuous (given throughout the year, not just during one event)? 

 If prevention efforts are not continuous, a potential proposal would be: “A mandatory semester-long class for all freshmen, in 
addition to x amount of funding for a poster campaign by the sexual assault prevention office each year.” 

 Are they multifaceted (using many approaches, e.g. posters and presentations and class assignments, rather than 
only one of these)?  If prevention efforts are not multifaceted, a potential proposal would be: “Increase the prevention 
program from three presentations to two video showings, a poster campaign, a mandatory class, and funding for a 
performance by Mango Tribe.” 

 Do they challenge oppression (racism, sexism, homophobia, etc.) in meaningful ways? If prevention efforts do not 
challenge oppression, a potential proposal would be: “Hire a full-time staffer trained in dismantling stereotypes and working 
with diverse communities to prevent sexual assault.” 

 Are they relevant to all student populations, including marginalized communities such as ethnic or religious 
minorities and the queer community? If prevention efforts are not relevant to all communities, a potential proposal would 
be: “Hire a consultant to work with the current director of sexual assault prevention to broaden the scope of current programs.” 

 Are they well funded and fully staffed? If prevention efforts are insufficiently funded or staffed, a potential proposal would 
be: “x amount of funding or x number of new staff members for the prevention program.” 

 Are they generationally relevant (entertaining and interesting to a student population)? If prevention efforts are not 
generationally relevant, a potential proposal would be: “Create two permanent part-time work-study positions for students to 
work with the current director of prevention to make prevention programs more relevant to students.” 

 Are they properly executed as written in the policy? If prevention efforts are not properly following policy, a potential 
proposal would be: “Provide for oversight of prevention efforts by a committee of students that is elected by the student body.” 

 Do prevention programs blame victims of sexual assault by focusing on what women should do to avoid being 
attacked rather than on the societal causes of sexual assault? If prevention efforts blame victims of sexual assault, a 
potential proposal might be: “Remove campus security from the sexual assault education program, and fund a full-time rape 
crisis advocate with experience in prevention efforts to carry out this program.” 

 Do they reinforce sexist, racist, heterosexist, classist or ableist stereotypes? If prevention efforts reinforce oppressive 
stereotypes, a potential proposal might be: “Fund mandatory anti-oppression training for all school officials dealing with sexual 
assault, to be repeated annually.” 

 Do they rely on scare tactics? If prevention efforts use scare tactics, a potential proposal might be: “Fund mandatory annual 
sensitivity training by the local rape crisis center for all school officials dealing with sexual assault.” 

 
Environmental Strategies: 

 Does the school provide adequate night lighting on campus and enough “blue lights” (emergency checkpoints that 
contact security by pushing a button) so that one is visible from any location on campus and each is visible from the 
next? If the school does not provide “blue lights,” a potential proposal might be: “Build ten emergency blue lights on campus.” 

 Does the school provide an evening escort service for students who do not want to walk home alone? If the school 
does not provide an evening escort service for students, a potential proposal might be: “Provide same-sex security officers to 
escort students’ home after dark.” 
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 Do all students have telephone access in their rooms? If students don’t have phones in their rooms, a potential proposal 
might be: “Provide room phones for students.” 

 Are residence halls and campus bathrooms adequately secure? If residence halls and campus bathrooms are not secure, 
a potential proposal might be: “Provide a committee of students, faculty and administrators with a $50,000 budget to make 
improvements to residence hall and bathroom security.” 

 Are non-fear-based self-defense classes available free for students? If non-fear-based self-defense classes are not 
available free for students, a potential proposal might be: “Make weekly self-defense classes available free for students.” 

 Are students who are at high risk for attack (those who are being stalked, have recently left an abusive relationship, 
etc.) provided, upon request, with a walkie-talkie or other form of instant communication with campus security? If 
students at high risk for attack are not provided with instant communication with campus security, a potential proposal might 
be: “Provide all students who are at high risk for attack with a wearable GSM locator that they can press to alert campus 
security of a problem.” 

 
Crisis Services 

 Is crisis counseling, including access to trained sexual assault advocates, available on campus 24 hours a day, 7 
days a week, 365 days a year?  If crisis counseling is not available on campus, a potential proposal might be: “Create, and 
fund for $250,000, a rape crisis center on campus, staffed by two full-time individuals, one male and one female, both holding 
a MSW or PhD in psychology. Also fund seven part-time work-study positions for students to serve as trained sexual assault 
advocates.” 

 Are crisis counselors appropriately trained to counsel marginalized populations such as ethnic and religious 
minorities, members of the queer community and disabled people? If crisis counselors are not appropriately trained, a 
potential proposal might be: “Fund mandatory annual training for all sexual assault crisis service providers, including at least 4 
hours of training for each person in issues relating to same-sex sexual assault, hate crimes, racism and sexual assault, and 
sexual assault as it relates to the Native American and Muslim populations on campus.” 

 Is emergency contraception available for free to sexual assault survivors? If EC is not available, a potential proposal 
might be: “Make emergency contraception available for free to sexual assault survivors on campus. Publicize availability of 
this service in the student handbook, by announcement during orientation, on official bulletin boards and on a poster in the 
Office of Health Services.” 

 Are antibiotics and HIV prophylaxis available for free to sexual assault survivors? If antibiotics and HIV prophylaxis are 
not available, a potential proposal might be: “Make antibiotics and HIV prophylaxis available for free to sexual assault 
survivors on campus. Publicize availability of this service using stickers on all campus phones, an email to all students and 
posters in the food court.” 

 Is a Sexual Assault Nurse Examiner (SANE) available on campus? If a SANE is not available, a potential proposal might 
be: “Train all Health Center personnel as Sexual Assault Nurse Examiners and provide them with sexual assault evidence 
recovery kits. Create an on-call system for these personnel.” Definitions and disciplinary sanctions 

 
Student Code of Conduct: 

 Is sexual assault clearly defined and broken up into categories to indicate severity? If the definition of sexual assault is 
inadequate, a potential proposal would be: “Adopt the following definition of sexual assault: (your definition here).” For 
SAFER’s definition of sexual assault, see Appendix C in our manual, Change Happens. 

 Are possible disciplinary sanctions clearly determined for each category of sexual assault? If disciplinary sanctions are 
not clearly determined for each category of sexual assault, a potential proposal would be: “Adopt the following table for 
mandatory disciplinary sanctions in cases of sexual assault: (your table here).” 

 Do disciplinary sanctions include mandatory counseling for perpetrators who are not expelled? If disciplinary 
sanctions do not include mandatory counseling for perpetrators, a potential proposal would be: “Adopt the following resolution: 
‘In cases that do not require expulsion, all students found to be in violation of the school’s sexual assault policy will be equired 
to attend at least 20 one-hour counseling sessions with University counseling services, addressing prevention of future 
assaults. Failure to attend all counseling sessions will result in expulsion.’ ” 

Reporting  

 Is there a system of “anonymous reporting,” whereby a student can notify the community that a sexual assault took 
place without giving identifying information of the parties involved or initiating campus disciplinary action?  In cases 
where anonymous reporting doesn’t exist, a potential proposal would be: “Create and publicize a system by which students, 
faculty, and administrators can make an anonymous report electronically, entering only the information necessary to prevent 
double reports of the same assault.” 
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 Does the university consult with all staff members who have responsibility for the welfare of students, as well as the 
local police department, to collect accurate statistics regarding the number of sexual assaults reported each year? 
Federal law states that schools must consult with all staff with significant responsibility for the welfare of students, as well as 
the local police department, to collect accurate statistics regarding the number of sexual assaults reported each year. If a 
school is not in compliance, a potential proposal could be: “Comply with the Campus Security Act.” 

 Does the university ensure that all students and staff receive a report at the beginning of each school year that lists 
the number of sexual assaults that have occurred on campus? Same as above. 

 Is there a simple, easy to-initiate system for making a report to begin disciplinary procedures? If it is difficult to initiate 
disciplinary proceedings, a potential proposal could be: “All University employees will be trained to inform survivors that a 
disciplinary procedure does exist for handling cases of sexual assault between students. Employees will refer survivors of 
sexual assault to the Office of Sexual Assault Prevention if the survivor wishes to initiate disciplinary action. Upon meeting 
with a staff member of the OSAP, disciplinary procedures will be initiated upon request.  

 
Disciplinary proceedings 

 Do clear, specific disciplinary procedures exist to deal with incidents of sexual assault between students? If no 
disciplinary procedures exist specifically for sexual assault, a potential proposal might be that the college accept a set of 
disciplinary procedures that you and your group write. 

 Can a student easily understand exactly what will occur during a disciplinary proceeding by reading the campus 
sexual assault policy once? If the disciplinary procedures are explained in dense, legalistic jargon, a potential proposal 
would be: “Include a student committee to rewrite the disciplinary procedures in plain language that is accessible to students.” 

 Are disciplinary procedures adequately publicized (adequately means that most students know about and 
understand the procedures)? If disciplinary procedures are not adequately publicized, a potential proposal would be: 
“Students should receive a special handbook at the beginning of every year describing the school’s disciplinary procedures. In 
addition, orientation programs should address the procedures.” 

 Are complainants provided immunity from disciplinary action for minor offenses such as underage drinking or 
recreational drug use at the time of the assault? If immunity is not extended to survivors, a potential proposal would be: 
“Accept and publicize the following resolution: ‘Those coming forward to report a sexual assault will not be punished for minor 
infractions such as underage drinking or recreational drug use at the time of the assault.’ ” 

 Do complaints proven to have willfully been made falsely result in disciplinary action against the complainant? If 
disciplinary procedures do not include a provision for disciplinary action against the complainant, a potential proposal could 
be: “Adopt the following resolution: ‘If, during the course of these proceedings, it becomes apparent that intentionally false 
accusations have been made, the false complainant will be subject to disciplinary sanctions up to and including expulsion. In 
the absence of expulsion, those making false accusations will receive mandatory counseling in addition to other disciplinary 
sanctions imposed.’ ” 

 Are complainants provided immunity from this type of disciplinary action in cases of inconclusive evidence? If 
complainants are not protected from disciplinary sanctions in cases of inconclusive evidence, a potential proposal could be: 
“Adopt the following resolution: ‘If, upon completion of disciplinary proceedings, evidence is inconclusive, neither the 
complainant nor the accused student(s) will be subject to disciplinary action.’ ” 

 Are disciplinary proceedings heard by a panel large enough to prevent decisions based on the opinion of too few 
people, yet small enough to prevent an overly intimidating experience for survivors? If disciplinary procedures involve a 
hearing panel that is too small or too large, a potential proposal would mandate choosing a panel of a given size from a pool 
of potential panelists. In general, somewhere between three and five panelists is appropriate, depending on whether decisions 
will be put to a vote or unanimity is required. 

 Does the hearing panel include students? It is important that a hearing panel include students, because students are more 
able to relate to the experience of survivors and accused students than older adults are. Note that administrators often argue 
that students should not be on these panels because they are not well qualified to hear the cases for one reason or another. 
Unless the school is so small that it is impossible to keep the hearing panelists from running into complainants and accused 
students, the benefits of having peers involved in the process outweigh the disadvantages. If students are not included in the 
hearing panel, a potential proposal could be: “Adopt the following resolution: ‘All hearing panels shall consist of one 
administrator, one faculty member and two students.’ ”] 

 If the hearing panel includes students, does the policy ensure that hearing panelists will be unlikely to see 
complainants and accused students again? If the hearing panel includes students but does not take steps to ensure that 
hearing panelists will not be in the same classes, etc. as complainants and accused students, a potential proposal could be: 
“Adopt the following resolution: ‘The hearing panel shall be chosen from a pool representing a wide range of individuals. If the 
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complainant, accused student, or both are in their first, second, or third year of classes, student hearing panelists will be 
seniors expected to graduate in the coming spring. If both the complainant and the accused student are seniors, student 
hearing panelists will be chosen from another class. If the complainant and/or accused student have chosen a major, student 
hearing panelists will be chosen from a pool of students pursuing other majors. In no case will hearing panelists be selected 
who live in the same dormitory as complainants or accused students.’ ” 

 Is there a process whereby hearing panelists may be removed prior to proceedings due to knowledge of the 
complainant or the accused, or other factors that may unfairly affect their judgment? If there is not process for removal 
of hearing panelists, a potential proposal could be: “Adopt the following resolution: ‘Prior to a hearing, both the complainant 
and the accused student will be given the pictures, names, organizational affiliations and departments/majors of hearing 
panelists. The complainant or accused may reject any hearing panelist on the basis of personal relationship, foreseeable 
future contact, or other factors which could reasonably be expected to unfairly affect the judgment of a panelist.’ ” 

 Is the hearing panel pool large enough to allow for several concurrent disciplinary proceedings? If the pool of potential 
hearing panelists is not large enough, a potential proposal could be: “Adopt the following resolution: ‘The pool of hearing 
panelists shall be large enough to allow for at least three disciplinary hearings to occur simultaneously.’ ” 

 Do hearing panelists represent a diversity of viewpoints and experiences? If hearing panels are homogeneous, a 
potential proposal might be: “Adopt the following resolution: ‘Each hearing panel shall include an equal proportion of men and 
women, as well as at least one person of color and one member of the LGBTQ community.’ ” At schools with a large number 
of students who are members of a specific population, it is important that members of that population are present on the 
hearing panel. 

 Are adequate steps taken to prevent retaliation against complainants? If the policy does not include a statement 
prohibiting retaliation for complaints, a potential proposal could be: “Adopt the following resolution: ‘Retaliation against 
complainants is strictly prohibited. Any form of retaliation or intentional intimidation will be treated as a separate offense under 
the Sexual Assault Policy and will result in immediate expulsion.” 

 If attorneys are allowed in disciplinary proceedings, are impartial attorneys provided for students who cannot pay or 
do not wish to tell their families about the proceedings? SAFER does not take a position on involvement of attorneys in 
disciplinary proceedings. A disadvantage of involving attorneys is that proceedings often become more contentious and 
traumatic for all involved. An advantage of involving attorneys is that it can decrease the likelihood of misconduct by a school. 
If attorneys are involved in disciplinary proceedings, it is essential that they are available to both parties, not just one. 

 Are complainants and accused students allowed access to a support person of their choosing to accompany them 
during their disciplinary proceeding? If complainants and accused students are not allowed access to a support person of 
their choosing, a potential proposal might be: “Adopt the following resolution: ‘Complainants and accused students shall have 
the right to bring one silent support person of their choosing to all disciplinary proceedings.’ ” Note: Federal law states that 
complainants and accused students must have the same right to bring others with them for support during disciplinary 
hearings. Neither one can be allowed to include support people if the other is not. 

 Are hearing panelists adequately trained in issues of evidence evaluation in sexual assault cases, psychological 
effects of sexual assault and common manifestations of post-traumatic stress disorder, sexual assault as it relates to 
diverse communities, common stereotypes and misconceptions regarding sexual assault, and other relevant issues? 
If hearing panelists are not adequately trained, a potential proposal might be: “Adopt the following resolution: ‘All members of 
the hearing panelist pool shall receive at least 20 hours of training, including at least 3 hours of training in each of the 
following: evidence evaluation in sexual assault cases, psychological effects of sexual assault and common manifestations of 
post-traumatic stress disorder, sexual assault as it relates to diverse communities, and common stereotypes and 
misconceptions regarding sexual assault.’ ” 

 Is there a clear appeals process for complainants and accused students? If there is not a clear appeals process, a 
potential proposal might be: “Adopt the following resolution: ‘Upon completion of disciplinary proceedings, complainants and 
accused students have the right to appeal. Complainants may appeal on procedural grounds or on the basis of evidence that 
a hearing panel was unfairly biased. Accused students may appeal on procedural grounds, on the basis of evidence that a 
hearing panel was unfairly biased, or on the basis of new evidence relevant to the case.’ ” 

 Does the appeals process utilize a full hearing panel instead of one administrator or a small group of administrators? 
If the appeals process is reliant on only one individual, a potential proposal might be: “Adopt the following resolution: ‘Upon 
request for an appeal, a new hearing panel shall be convened to hear evidence related to the appeal.’ ” 

 Do disciplinary proceedings include some kind of recordkeeping to allow for an appeals process that does not 
require reintroduction of the same evidence? If the disciplinary proceedings don’t include record keeping to allow an 
appeals process that won’t require a repeat of the entire proceedings, potential proposals could include a mandate that a 
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transcript, audiotape or videotape be made to record hearings. It is also important that provisions be made for destruction of 
these records. 

 Are complainants given the opportunity to go through the hearing process using a closed-circuit television rather 
than making their statement in the same room as the accused? If the disciplinary procedure doesn’t allow for use of a 
closed-circuit television, a potential proposal could be: “Adopt the following resolution: ‘Upon 
request by a complainant, disciplinary hearings may be conducted using a closed-circuit television. At no point in the 
proceedings will the complainant and the accused student be required to be in each other’s physical presence.’ ” 

 If complainants may use a closed-circuit television, is the hearing set up so that both the complainant and the 
accused receive equal time in the actual presence of the hearing panel?  If closed-circuit televisions are used, it is 
important that neither party is relegated to a separate room for longer than the other, as their physical absence could bias a 
hearing panel. To ensure equal time, a potential proposal might be: “Adopt the following resolution: ‘While they may not be in 
the presence of the hearing panel concurrently, each party will be physically present during presentation of his or her 
evidence, questioning of his or her witnesses, his or her own questioning and his or her final statement to the hearing panel.’ ” 

 Do both the complainant and the accused have an opportunity to submit questions for witnesses and to provide the 
hearing panel with a closing statement? If the complainant and the accused student do not have the opportunity to make 
their case, a potential proposal could be: “In addition to any questions by the hearing panel, both the complainant and 
accused student will have the opportunity to submit questions to be asked of each witness and to make a closing statement.” 

 Are the standard of proof and the burden of proof clearly stated in the policy in terms that an average student can 
understand? There are two possible standards of proof: a “preponderance of evidence,” and “clear and convincing evidence.” 
A preponderance of evidence means that more than half of the evidence supports the complainant’s claim. Clear and 
convincing evidence means that the truth of the complainant’s claim is “highly probable.” A potential proposal for a school 
without an explicitly stated standard of proof would be that it adopt and clearly state one of these standards. The advantage of 
the preponderance of evidence standard is that it is more likely to result in disciplinary action for perpetrators. The advantage 
of the clear and convincing evidence standard is that innocent students who are wrongfully accused are less likely to be 
disciplined, and the procedures will be more respected by conservatives as “unbiased.” 

 Are complainants provided an adequate window of time to make a complaint? If complainants are not provided an 
adequate window within which to make a complaint, a potential proposal might be: “Adopt the following resolution: 
‘Disciplinary procedures may be initiated by a complainant at any time so long as the accused student is still enrolled.’ ” 

 Are complainants and accused students notified of hearing panel decisions separately and in person, in a manner 
that ensures that they will not encounter each other at the time of notification? Complainants and accused students 
should always be notified of the findings of a hearing panel separately and in person. If this is not the case, a potential 
proposal might be: “Adopt the following resolution: ‘Complainants and accused students will be notified of the hearing panel’s 
decision immediately, in person. The complainant and the accused student will be notified of these results separately, and in a 
manner that will prevent them from encountering each other at the time of notification.’ ” 

 When complainants are notified of a finding of inconclusive evidence, is this finding presented to them in a 
thoughtful manner? If survivors are often notified of an inconclusive finding in an insensitive or thoughtless way, a potential 
proposal might be: “Mandatory training for hearing panelists will include instruction in the high percentage of legitimate sexual 
assault charges that lack sufficient evidence, and training in sensitive ways to notify a complainant of a finding of inconclusive 
evidence.” 

 Are clear and reasonable timelines set and followed for disciplinary proceedings? If there are no timelines for 
disciplinary proceedings, a potential proposal could be: “Adopt the following resolution: ‘Disciplinary hearings shall be initiated 
within x days of a report. In the absence of extenuating circumstances, hearings shall take no more than x days, and any 
resulting disciplinary sanctions shall be imposed within x weeks.’ ” 

 Is oversight of hearing panelists in place to prevent improper handling of cases? If there is no oversight during 
disciplinary hearings, a potential proposal could be: “Hire two full-time staff people to coordinate sexual assault response on 
campus. Each staff person shall oversee disciplinary hearings to ensure that proper procedures are followed. At the end of 
each semester, a committee of student volunteers shall meet to analyze any disciplinary proceedings that have taken place 
over the past semester. The full-time sexual assault response coordinators will ensure that all information this committee 
receives will contain no information that might be used to identify complainants or accused students. Based on their findings, 
the committee will make recommendations to the student government, which will vote on any recommended changes to 
policy.” 

 Is it possible to make a complaint using both university disciplinary procedures and the criminal justice system? If 
the school does not allow survivors to use both university procedures and the police, a potential proposal could be: “Adopt the 
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following resolution: ‘Complainants may pursue criminal charges and university disciplinary procedures concurrently. If a 
criminal trial is in progress, university disciplinary procedures will be suspended until completion of the criminal trial.’ ” 

 
Immediate Follow-up 

 Does a policy exist that ensures mandatory compliance with requests from the Dean of Students or the Coordinator 
of Sexual Assault Response on the part of professors to extend deadlines or otherwise manage academic demands 
on survivors following an assault?  If a policy doesn’t ensure that professors will honor requests for leniency following an 
assault, a potential proposal might be: “Create a category of leniency instructions from the Dean of Students that professors 
must follow. The category should be broad enough so that the professor need not know that a student was sexually assaulted. 
Events that could prompt these instructions would include a death in the family, extreme physical illness, sexual assault and 
other violent assaults.” 

 Is clear information on reporting an assault to the police made available to all students? If students are not informed 
about how to make a police report in the event of an assault, a potential proposal could be: “Give all students a handbook, 
separate from the general student handbook each year that outlines the actions they can take in event of a sexual assault, 
including making reports to the police.” 

 Are all potential responders to sexual assaults trained to provide survivors with clear, accurate information about 
crisis and counseling services, disciplinary procedures, police reports, anonymous reporting, medical care and other 
services? If college personnel are not adequately trained to handle cases of sexual assault, a potential proposal could be: 
“Make mandatory an annual four-hour training by the local rape crisis center for any college staff members likely to receive an 
initial report of a sexual assault.” 

 Are students adequately educated regarding evidence collection and actions they can take to preserve evidence after 
a sexual assault? If students are not adequately educated about steps to take to preserve evidence in the event of a sexual 
assault, a potential proposal could be: “Hand out pamphlets regarding the basics of evidence collection in the event of a 
sexual assault at the first floor meeting of every dorm.” 

 
Long term Response 
 

 Does the school offer free unlimited long-term counseling for survivors of sexual assault on campus? If the school 
does not offer long-term counseling, a potential proposal could be: “Offer free unlimited psychological counseling to sexual 
assault survivors through student counseling services.” 

 Does the school offer support groups for survivors of sexual assault on campus? If the school does not offer support 
groups for survivors of sexual assault on campus, a potential proposal could be: “Offer free support groups to survivors of 
sexual assault. Offer separate support groups for men and women, and offer separate groups for queer people and members 
of distinct ethnic and religious groups on campus.’ ” 

 


